ACT RELATING TO PROTECTION, ETC., FOR

DISPATCHED WORKERS

Act Mo 5512, Feb. 20, 195

CHAPTER T

General Provisions

Article 1 [Purpose)

The purpose of this Act is to enhance the flexibility of supply
and demand of manpower by managing the worker dispatch
underfakings properly amd selting wup the criteria such as working
conditions for dispatched workers, thereby contributing to the
employment stability and the welfare enhancement of dispatched
workers.

Article 2 (Definitions)
Terms used in this Act shall be defined as [ollows:

1.

The termn “worker dispatch” means a system in which a
sending emplover, while maintaining the emplovment
relations after hiring a worker, has the worker engage im
the work for a using emplover in complianee with direction
and order of the using emplover in accordance with a
confract on worker dispatch;

The term “worker dispatch undertakings” means a business
to dispalch workers;

. The term “sending emplover” means a person who carries

on e worker dispatch undertakings:

. The termn “using employer” means a person who uses a

dispatched worker in compliance with a contract on worker
dispalch;

. The term “dispatched worker” means a person who is

sibject to worker dispatch as a person employved by a
sending employver; amd
The term “contract on worker dispatch” means an agreement
proscribing the worker dispatch between a sending emplover
and a using emplover.

Article 3 (Dbligation of the Government)
The Government, in order to facilitate job seeking activities
of workers and manpower securing activities of emplovers, shall
make efforts so that a worker can be directly emploved to an
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emplover by seeking and implementing various measures specified
in the following Subparagraphs:
1. Collecting and providing employment information;
2. Research on jobs;
3. Vocational guidance; and
4. Establishment and operation of employment security
organizations.

Article 4 (Examination and Research on Worker Dispatch Undertakings)
(1} The Gowvernmwent, if necessary, may have representatives
of workers, emplovers, and public interest and related experts
examine and research on the proper management of worker
dispatch undertakings and major issues on protection of dispatched
wirkers,
(2] Cdher matters necessary for examination and rescarch as
stipulated in Paragraph (1} shall be determined by the Ordinance
of the Ministry of Labaor,

CHAPTER IT
Proper Management of Worker Dispatch Undertakings

Article 5 (Jobs under the Worker Dispatch Svstem)

(1} Jobs to which Worker Dispatch Svstem may apply shall
include, except for direct production process in mandfacturing,
the ones selected by the Presidential Decree, which require expertise,
skills or experiences.

(2] Notwithstanding the provisions of Paragraph (1), in the
case where there is labor shortage due o child birth, illness,
imjury or a need to temporarily/occasionally  secure manpower,
Worker Dispatch System shall be permitted, Provided that such
permission is not allowed for such undertakings as the following
Subparagraphs:

1. Activities performed on the site of constrction;

2 Activities of the region in which activities of supplying
workers are permitted as stipulated in Article 23 of the
Emplovment Sccurity Act, as unloading activities as
prescribed  in the Subparagraph 1 of Article 3 of the
Harbor Transport Businese Act, Article 2 of the Eailroad
Transport Business Act, Article 332 of the Act on
Distribution and Price Stabilization of Agricultural and
Fishery Products, Subparagraph 1 and 10 of Article 2 of
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the Facilitation of Goods Dhstribution Act;

3. Activities of seamen as prescribed in Article 3 of the
Seaman Act)

4. Hazardous and damgerous activities as prescribed im Article
28 of the Industrial Safety and Health Act; and

5. Crher activities determined by the Presidential Decree, for
reasons of worker protection, efc, not proper for worker
dispatch undertakings.

(31 If an emplover wishes to use dispatched workers under
Paragraph (2), such an emplover shall have sincere consultation
with a trade union of a business or workplace conwerned, in
case there exists a trade union which is formed by the consent
of the majority of all workers, or with a person who represents
the majority of all workers, in case there exisis no trade union
which is composed of majority of all workers,

(4] Anv person shall not run worker dispatch undertakinmgs
or be offered the labor service from such worker dispatch in
violation of Paragraphs (1) through (3]

Article 6 (Length of Dispatch Period)

(11 The length of service pericd of dispatched workers under
Paragraph (1} of Article 5 shall not exceed one year, Provided
that there iz an agreement among the sending emplover, using
emplover and the dispatched worker, the pericd may be extended
ane time, nol exceading one year.

(21 The duration of worker dispatch under Paragraph () of
Article 5 shall be as follows:

1. Pericd required to resolve the cauvse in case where there
are such clear and objective cavses as childbirth, illness
and injury; and

2. Period within three months in the case where there is a
need o serure manpower on 8 temporary and  intermdttent
bagis. Provided that the cawse i not resolved and there is
an agreement among a dispatch emplover, a using employer
and a dispatched worker, the period may be extended
one time, not exceeding three months.

(31 If an employer continues to use dispatched workers
exceeding bwo vears, such workers shall be deemed to be
emploved from the next dav of the expiration of the 2-vear
period. Provided that the concerned worker denies, this provision
may mol apply.

Article 7 (Permission on Worker Dispatch Undertakings)
(1} The person who wishes to run worker dispatch undertakings
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shall acquire permission of the Minister of Labor pursuant o
the Ordinance of the Ministry of Labor, Thiz requirement shall
alao apply when there is any change in major matbers of what
has been permitted, which are determined by the Ordinance of
the Ministey of Labor.

(2] If the perzon whe aoquired permiszion on worker dispatch
underfakings, under Ehe first sentence part of Paragraph (1)
wishes o change whal has been permitted, other than the major
malbers as stipulated in the second sentence of the same Paragragph,
hefabe shall report such changes o the Minister of Labor pursoart
to the Ordinance of the Ministry of Labor,

Article 8 (Disqualification for Permission)

The person who falls under anv one of the following
Subparagraphs shall not acquire permission on worker dispatch
undertakings under Article 7

1. A minor, an incompetent, a quasi-incompefent, oF a person
who is sentenced o bankrmupicy and nol reinstated;

2. A person who is sentenced to a penalty heavier than
impriscnment without prison labor{excluding the probation),
or for whom two wyears have not elapsced after the
termination of, or exemplion from such penalty

3. A person who was sentenced to a penmalty heavier tham
imprisonment without prison laborfexcluding the probation),
or for whom three wvears have not elapsed after the
terminmation of, or exemption from such penalty in violation
of this Act, the Employment Security Act, Articles &, 8, 27
through 29, 36, 42 through 45, 55, &2 of the Labor
Standards Act, Article 6 of the Minimum Wage Act, and
Article 100 (3) of the Seaman Act;

4. A person whoe i sentenced to a penalty heavier than
imprisonment without prison labor amd is on probation;

5 A person for whom three vears have not elapsed since
the permission on the concernsd business was cancelled
under Article 12; and

f. A juristic person whose executive falls under any one of
Subparagraphs 1 through 5.

Article 9 (Criteria for Permission)

(1) If there is a request for permission on worker dispatch
undertakings under Article 7, the Minister of Labor may permit
worker dispatch undertakings that satisfy each one of the
following Subparagraphs:

1. The applicant shall have assets and facilities, ctc., by
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which hefshe can afford to run the concerned worker
dispalch umdertakings properly; and
2. The comcormed worker dispatch undertakings cshall not bo
largetimg a specific small number of using emplovers.
(2] The detailed criteria for permission as stipulated in
Paragraph (1) shall be determined by the Presidential Decree

Article 10 (Term of Validity of Permission, ebc.)

(1} The term of wvalidity of permission on worker dispatch
undertakings shall be three years.

(2] Any person who wishes to continue worker dispatch
undertakings after termination of the term of wvalidity of
permission under Paragraph (1} shall obiain renewal permission
pursuant to the Ordinance of the Ministry of Labor.

(3] The term of validity of a renewed permission shall be
three years, startimg from the following day on which the term
of validity of permission, before renewing, expires.

(4] The provisions of Arficles 7 through 9 shall apply mutatis
mutandis to the remewal permission under Paragraph (2).

Article 11 (Shutdown of Business)

(1) If a sending emplover discontinues the worker dispatch
underfakings, he/she shall report i to the Minister of Labor
pursuant to the Ordinance of the Ministry of Labor.

(2] If such report under Paragraph (1) is made, the permission
on worker dispatch undertakings concerned shall be inwvalid
from the day of report.

Article 12 (Cancellation of Permission, ebc.)

(1} The Minister of Labor may cancel the permission on the
waorker dispatch undertakings o order business stoppage by
designating a period of less than six montha if a sending
emplover falls under amy one of the following subparagraphs,
Provided that the permission in question shall be cancelled
when a sending employer falls under subparagraphs 1 or 2

1. When a permission was issued through false or other

fraudulent methods;

2. When the reason for disqualification under Article 8 is

applicable;

3. When the criteria for permission under Article 9 are not

fully met; and

4. When this Act or order or disposition under this Act is

wvislabed.

(2] If the Minister of Laber intends to cancel the permission
for a juristic person whose disqualification B proved by Subparagraph
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i of Article B, hefshe shall give mwore than one month in
advance, required in reappointing the executives of the juristic
person concerned.

(3} The Minister of Labor shall hold & hearing when e/ she
is to cancel the permission under Paragraph (1)

(4] The criteria for cancellation of permission or business
stoppage for worker dispatch undertakings under Paragraph (1)
shall be determined by the Ordinance of the Ministry of Labor.

Article 13 (Worker Dhspateh after Cancellabion of Pernmussion, ebe)
(1) A zending emplover who is subject to cancellation of
permission or business stoppage under Article 12 shall hawve
duties amd rights for the worker dispatched before such order
and for the wsing employer as a sending emplover until the
concermed dispalch period expires.
(2} In case of Parageaph (1) a sending emplover shall give,
without delay, a notice to the wsing employer on such orders,

Article 14 (Prohibition of Oulside Work)

The persom who runs a business falling under any one of
the following Subparagraphs shall not run worker  dispatch
undertakings:

1. Food and entertainment business as stipulated in the

Subparagraph 3 of Article 21 (1) of the Food Hygiene Act;

21 Lodging business as stipulated im Subparagraph 1 {a) of

Article 2 {10 of the Public Health Act;

3. Marriage counselling or matchmaking service as stipulated

in Article 5 of the Family Eitual Standards Act; and

4. Other businesses determined by the Prosidential Decree.

Article 15 (Prohibition on Name Lending)
A sending employver shall mot have others run the worker
dispatch undertakings under his/her own name.

Article 16 (Restrictions on Worker Dispatch)

(11 A sonding cmplover shall not dispatch workers 1o firms
where industrial disputes are taking place with a wiew o
conducling busimesses slopped due 10 such disputes.

121 Anv emplover shall not vse dispatched workers in businesses
concerned to replace workers dismissed for managerial reasons
under Article 31 of the Labor Standards Act, before expiration
of a cerfain pericd defined by the Presidential Decree.

Article 17 (Matters to be Observed by Sending Emplover, ebe.)
A sending emplover and a person who is in charge of the
management of worker dispatch undertakings as stipulated in
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Article 28 shall observe the matters determined Iy the Ovdinamce
of the Ministry of Labor in running worker dispalch undertakings.

Article 18 (Report on Business)

A sonding emplover chall prepare a busimess report and
submil it to the Minister of Labor as determined by the Ordinance
of the Ministry of Labor.

Article 19 (Order to Close Undertakings, ebc.)

(1) Withh regard to a person who commences worker dispatch
underfakings without permission or the one who keeps carrving
on worker dispatch undertakings atber cancellation of permission
of of business stoppage was ordered, the Minister of Labor may
have a relevant public official take the following measures in
ocrder to close the concermed undertakings:

1. Removing or eliminating a billboard and other business

signs of the concerned business offices;

1. Attaching a signboard showing the concermed business is

illegal; amnd

3. Sealing the instruments or facilities essential for operating

the concerned business.

(2] In caze where the measures are o be taken under
Paragraph {1}, this shall be informed in advance o the concernad
sending emplover or b0 the agent in writing, Provided  that
there iz anm wrgent need, this paragraph shall not apply.

(3] The measures as provided by Paragraph (1) zhall be
restricted to the least scope required in stopping the business
concerned.

(4] The relevant public official who implements the meazures
under Paragraph (1) shall present a voucher showing the authority
to the concerned persorn.

CHAPTER 1T
Working Conditions of Dispatched Workers, etc.
SECTION 1

Contract on Waorker Dispatch

Article 20 (Contents of Contracts, elc.)

The parties to the confract on worker dispatch as determined
by the Ordinance of the Ministry of Labor, shall conclude a
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contract on worker dispatch in writing which includes  the
fellowing subparagraphs:

1.
z

3.

&
@

Mumber of dispalched workers;

Discription of activities in which a dispatched worker will
be engaged;

Eeasons for dispatching(restricted to the cases where the
concerned  worker is dispatched under the provisions of
Paragraph (2] of Article 5);

. Mame of the workplace, location and other working place

in which a dispatched worker will be placed;

. Information on a person who is o direct and order a

dispatched worker during dispatch period;
Matters related to dispatch period and starting date of
dispaltch service;

. Matters related to time of starting and fnishing work,

and o break time:

hdatters related o holidays and vacation;

Mattore related to oxtonded, over-time work and work on
haolidays;

100 Matters related 1o safely and health;
11, Matters related 1o the price of worker dispatch; and
12, Ohher matters determined by the Ordinance of the Ministey

ol Labor.

Article 21 (Equal Treatmment)

)

sending employer and a using employer shall not treat a

digpatched  worker in a discriminakory  manner in comparison
with a worker who performs the same work in the business.

Article 22 (Contract Rescission, etg.)

(11 A wsing emplover shall not pescind the contract on worker
dispatch on grounds of gender, religion, social status of a
dispatched worker or his/her justifiable involvement in activities
of a trade union.

(21 A sending emplover may swepend the worker dispatch
of rescind the contract on worker dispatch in the case where,
with regard to dispatch works, a wsing emplover violates this
Act or the orders under this Act, the Labor Standards Act or
the crders under the Labor standards Act, the Industrial Safeby
and Health Act or the orders under the Industrial Safety and
Health Act
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SECTION 2

Measures to be Sought by Sending Employer

Article 23 (Welfare Enhancement of Dispatched Workers)
A sending employer shall exert efforte in enhancing the welfane
of dispatched workers by seeking measures required in placing
a dispatched worker to a position suitable for his/her desive and
ability, securing edwcation and fraining opportunity, improving
working conditions, and promoting employment stability,

Article 24 (Duty of Notice for Dispatched Workers)

(1) In caze where a sending emplover i to employ 3 worker
as a dispatched worker, hefshe shall have the comcermed worker
be informed in advance of the intent.

(2] In case where a dispatching emplover infends to target a
person b0 be dispatched among the workers who were not hired
as a dispatched worker, he/she shall notify the imlent in advance,
and acquire an approval of the concerned worker.

Article 25 (Prohibition on Employment Hestriction for Dispatched
Workers)

(11 A semding employer shall not, without a justifiable reason,
conclude a contract with a dispaiched worker or a person who
desires to be hired as a dispatched worker containing such
conlents which prohibkit such worker from being hired by a
using emplover after termination of the employment relationship
with the concerned sending emplover.

(21 A sendding employer shall not, without a justifiable reason,
conclude a contract on worker dispatch confaining the contents
which prohibit 2 wsing employer from hiring  the  concerned
dispatched worker after termination of the employment relationship
with the concerned dispatched worker,

Article 26 (Motification of Placement Conditions)

When a semding emplover indends to dispatch a worker,
hefahe shall, in advance, notify the maters provided by each
Subparagraph of Article 20 and other matters determined by the
Ordinance of the Ministry of Labor to the concerned worker.

Article 27 (Motice for Using Employver)

Im case where a sending employver dispatches a worker,
he/she shall give a notice of the name of a dispatched worker
and other matters determined by the Ordinance of the Ministry
of Labor o the concerned using employer.
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Article 28 (Person in charge of Management of THspatch Under-takings)
(1) For the purpose of proper employvment management for
dispatched workers, a sending emplover shall select a person in
charge of the management of dispalch undertakings among
thase who do not fall under the reasens for disqualification as
slipulated in Subparagraphs 1 through 5 of Article 8.
(2] Matters necessary for duties, cte, of a person in charge
of the management of dispatch undertakings shall be determnined
by the Ordinance of the Ministry of Labor,

Article 29 [Ledger for Management of Dispatch Undertakings)

(1} A sending emmployer shall prepare and preserve a ledger
for management of dispalch undertakings.

(2] The matters to be recorded on a ledger for managoment
of dispatch undertakings, and the duration of preservance umnder
Paragraph ({1} shall be determined by the Ordinance of the
Ministry of Labor.

SECTION 3
Measures to be Sought by Using Employer

Article 30 (Measures for Contract on Worker Dispatch)
A using emplover shall seek measures required not to violabe
the contract on worker dispatch under Article 20

Article 31 (Securily on Proper Dispatch Work)

(1) In case where a dispatched worker files a grievance on
dispatch work, a wsing emplover shall notify the contents of the
grievance o a semding emplover, and take care of such grievanoe
promptly and properly.

(2} Besides taking care of the grievance as stipulated in
Paragraph (1), a using emplover shall seek measures required
for dispatch work to be properly implemented.

Article 32 (Person in charge of Management of Using Dispatched
Workers)

(1} For the purpose of proper dispatch work of a dispatched
worker, a wsing emplover shall select a perzon in charge of the
management of wsing dispatched workers.

(2] Mattore necessary for duties, ctc, of a person in charge
of the mamagement of wsing dispatched workers shall ke determined
by the Ordinance of the Ministry of Labor,
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Article 33 (Ledger for Management of Using Digpatched Workers)

(11 A using employer shall prepare and preserve a ledger for
managerment of wsing dispatched workers,

(2] The matters to be recorded on a ledger for managoment
of wsing dispatched workers, and the duration of preservance
under Paragraph (1} shall be determined by the Ordinance of
the Ministry of Labor.

SECTION 4

Special Cases Relating to the Application of the Labor
Standards Act, etc.

Article 34 [Special Cases Relabting to the Application of the Labor
Standards Act)

(11 With regard to dispatch work of a dispatched worker under
dispatch period, a zending emplover and a using emplover shall
be deemed o be an emplover as stipulated in Article 15 of the
Labor Standards Act, and the same Act shall apply., Provided
that a sending employer shall be deemed to be an emplover in
applving  the  provisions of  Articles 22 throwgh 36, 38, 40
through 47, 55, 59, 62, 64 through 66, 74 and 81 through 9% of
the Labor Standards Act, and a using emplover o be an
emplover in applying the provisions of Articles 49 through 54,
56 through 58, 6, &1, & through 73 and 75 of the Labor
Stardards Act.

(2] In case where a sending emplover has not been able to
pay the wages of a dispatched worker due 0 using employer's
liakility  defined byv the Presidential Decres, a using employer
shall be jointly lable with the concerned sending employver, In
such a case, a sending employer and a wsing emplover, in
applving the provisions of Articles 42 and 66 of the Labor
Standards Act, shall be deemed o be an emplover as stipulated
in Article 15 and the Labor Standards Act shall apply.

(31 In case where a wsing emplover offees paid-holidavs or
paid- leaves under Articles 54, 57, 71 and 72 {1} of the Labor
Standards Act, the wages during such holidavs or leaves shall
be paid by a sending employer.

(4] In case where a sending emplover and a uwsing employver
conclude a contract on worker dispatch, which contains the
contents viclating the Labor Standards Act, and wviolate the
game Ack by having a dispatched worker work in accordance



with the conteact, the concerned penal provisions shall apply in
viewing that all parties to the contract are emplovers as stipulated
in Article 15 of the Labor Standards Act

Article 35 (Special Cases Relating to the Application of the Industrial
Safety and Health Act)

(11 With regard to dispatch work of a dispatched worker
under dispatch period, a using emplover shall be deemed to be
an emplover as stipulated in Subparagraph 3 of Article 2 of the
Industrial Safety and Health Act, and the same Act shall apply.
In such a case, “when hiring a worker” shall, in applying Arlicle
31 (2) of the Indnstrial Safetv and Health Act, be regraded to
be “when the labor service of worker dispatch being offered” in
the same Paragraph.

(2] Mobwithstanding the provisions of Paragraph (1), a semding
emplover and a using employer shall, in applving Articles 5, 43
(Sifrestricted  to the cases of change in work place, shift in
works and reduction of work hours), the proviso of Article 43
(6] amd Article 532 (2) of the Industrial Safety and Health Act,
be deemed to be an emplover az stipulated in Subparagraph 3
af Article 2 of the same Act

(31 When a wsing emplover has conducted the medical
examination for a worker under dispatch period as provided by
the Article 43 of the Industrial Safety and Health Act, he/she
shall explain the result of such medical examination as stipulated
in Article 43 (6] of the same Act, amd send the result to a
sending employer without delay.

(4] Motwithstanding the provisions of Paragraphs (1) and [3),
a sending emplover shall be deemed to be an emplover with
respect to such medical examination umder Subparagraph 3 of
Article 2 of the Industrial Safety amd Health Act, among medical
examination an employver has to condwuct regularly as stipulated
im Article 43 (1) of the same Act, as designated Iy the Ordinamce
of the Ministry of Labor and as implemented when recruiting a
worker.

(5] When a sending employver conducted the medical exanimation
as provided by Paragraph (4}, he/she shall explain the result of
health diagnosis as stipulated in Article 43 (6) of the Industrial
Safetv and Health Act, and send the result to a using employer
withoul delay.

(6] In the case where a sending emplover amd a using emplover
conclude a contract on worker dispatch, which contains the
contents wviolating the Industrial Safety and Health Act, and
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viclate the same Act by having a dispaiched worker work in
accordance with the contract, the concerned penal provisions shall
apply in view of that all parties to the contract are emplovers
ae stipulatod in Subparagraph 3 of Article 2 of the same Act

CHAPTER Vv
Supplementary Provisions

Article 36 (Instruction and Advice, el
With regard to a sending emplover and a using emplover,
the Minister of Labor may, if deemed to be necessary for
enforcement of this Ack, offer instruction and advice required in
cperating  the worker dispatch underfakings and securing the
dispatch work properly.

Article 37 (Improvement Order)
With rmegard to a cending emplover, the Minister of Labor may,
il deemed o v necessary for securing the proper dispatch
work, order such emplover to improve the operation of worker
dispatch  undertakings and the employment management for
dispatched workers.

Article 38 (Report and Inspection)

(1) The Minister of Labor may, if deemed o be necessary
tor enforcement of this Act, order a sending emplover and a
using emplover to report the required matbers as defined by the
Crrdinance of the Ministry of Labor.

(2} The Minister of Labor may, if deemed to be necessary,
have a related public official inspect the workplace and other
facilities of a sending employver and a wsing employver in order
b inspect accounting books, documents and  other objects or
have such public official ask questions to a related person.

(31 The relevant public official who peforms  inspection as
stipulated in Paragraph (2} shall present a vowucher showing the
authority o a related person.

Article 39 (Request for Materials)

(11 The Minister of Labor mav request a melated administeative
organization and other public bodies, etc, for materials required
in enforcement of this Acl.

(2] A person who is asked to submit the materials as stipulated
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in Paragraph (1) shall comply with the request as long as there
is no justifialle reason.

Article 40 (Fees)
A person who wants to acquire permission as stipulated im
Articles 7 and 10 shall pay the fees as defined by the Ordinamce
of Ministry of Labor.

Article 41 [Delegation of Aunthority)
The parts of authority of the Minister of Labor may be
delegated to heads of local labor offices as defined by the
Presidential Decree.

CHAPFTEE V
Penal Provisions

Article 42 (Penal Provisions)

(11 A person who dispatches a worker for the purpose of
placing himyher e a harmful position in erelation with  public
health or public moral shall be punished by imprisonment for
less than five vears or by a fine nol exceeding 30 million won.

(2} An attempted criminal as referred in Paragraph (1) shall
be punished.

Article 43 (Penal Provisions)
A person who falls under any one of the following Subparagraphs
shall be punished by imprisonment for less than three years or
by a fime not exceeding 200 million won:
1. A person who runs worker dispatch wvndertakings in
viclation of the provisions of Article 5 [(4), Article & (1)
and {2} or Article 7 (1):

2. A person who acquired permission as provided by Article
7 (11 or the renewal permission by Article 10 {2} in a
false or fraudulent manner; and

3. A person who vielates the provisions of Article 15 or

Article 34 (2).

Article 44 (Penal Provisions)

A person who falle under any one of the following
Subparagraphs shall be punished by imprisonment for less than
one vear or by a fine not exceeding 100 million wiomn:

1. A person who is offered with the labor service of worker

aa



dispatch in vielation of the provisions of Article 5 (4) or
Article 6 (1) and (2);

2. A persomn who continues the worker dispatch undertakings
in violation of the order of business stoppage as stipulated
in the provisions of Article 12 (1); and

3. A person who violates the provisions of Article 16 or 26

Article 45 (Joint Penal Provisions)

If a representative of a juristic person, or an agent, user or
other emplovees of a juristic person or an individual commits
an offence in violation of Articles 42 through 44 in connection
with the juristic person's or an individual's affairs, the penalty
of a fine as prescribed in the said Articles shall be imposed on
such juristic person or individual, in addition to punishment of
the offender.

Article 46 (Fine for MNegligence)
(11 A person who falls under any one of the following
Subparagraphs shall be punished by a fine for negligence not
exceeding three million won:
1. A person who fails to report or submit a false report as
prescriled im Article 11 (1)

2. A person who fails to report or submit a false report as
prescribed im Article 18 or 38 [1);

3. A person who vielates the provisions of Aricles 27, 29 or 33;

4. A person who fails to send the concerned medical
examination resull in violation of Article 35 (3) or (3);

5. A person who violates the order of improvement as

prescribed im Article 37 and

. A person who refuses, interferes with, or evades the

ingpection as prescribed in Article 38 (2} without a
justifiable reason.

(2] The fine for negligence under Paragraph (1) shall be
notified and collected by the Minister of Labor as prescribed by
the Presidential Decree.

(3] Anv person who s dissatisfied with the order of a fine
for megligence wunder Paragraph (2] may raise an objection
against the Minister of Labor within 30 days after hefshe is
informed of the order.

(4] If a person who is subject to the order of a fine for
negligemnwe as referred to in Paragraph [2) raises an objection
under Paragraph (3}, the Minister of Labor shall, without delay,
naotify such a complaint o the competent court. And the court
shall, in turn, adjudicate on the case of fine for negligence in
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accordance with the Mon-Contentious Case Procedure Act.

(5] If no objection is made oFr no fine for negligence is paid
in the period as referred o in Paragraph (30, the fine shall bhe
collected  according to the precedents of the disposition of the
national taxes in arrears.

Addenda

(1) (Emforcement Dhate)
This Act shall enter into force on July 1, 1994,

(2] (Revision of Other Laws)
The Employment Security Act shall be revised as fellows:
A provieo ehall be newly ostablished in Subparagraph 7 of
Article 4 as follows:
Provided that the worker digpatch wndertakings as prescribad
in Subparagraph 2 of Article 2 of the Act relating to Protection,
elc., for Dispatched Workers shall be excluded.



